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1Y ¥ / ORDER NO. 398 / 2023
Sub: Estt. - Chennai Custom House - Grant of Modified Assured Career

Progression Scheme - 1* Financial Up-gradation under MACPS
in the cadre of Tindal, Marine Wing - reg.
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Shri. N. Sathiamoorthi, Tindal, Marine Wing is declared fit for 1 Financial Up-
gradation to the next higher Level-5 in the Pay Matrix Rs.29,200-Rs.92,300 under
Modified Assured Career Progression Scheme (MACPS) with effect from 27.05.2023.

2. The 1+ Financial Up-gradation is subject to the following conditions:

(a) The Financial Up-gradation will not result in change in the designation of the
beneficiaries i.e., the financial benefits are granted with the retention of his/her
old designation and the said financial up-gradation shall not confer any
privilege related to the higher status;

(b) The Financial Up-gradation under the MACP Scheme shall be purely personal
to the incumbent (officer) and shall not amount to actual [ functional
promotions of the officer concerned. Further, it shall have no relevance to
his/her inter-se-seniority position, and as such, there shall be no additional
financial up-gradation for the senior officers on the ground that the junior
officers have got higher pay scalc(s) under the MACP Scheme;

(c) If a regular promotion is offered but was refused by the officer, before becoming
entitled to a financial up-gradation, no financial up-gradation shall be allowed,;
as such an officer has not been stagnated due to lack of opportunities. I,
however, financial up-gradation has been allowed due to stagnation and the
officer subsequently refuses promotion, it shall not be a ground to withdraw the
financial up-gradation, He/She shall, however, not be eligible to be considered




for fu@cr ﬁr}ancial up-gradation (jj] he/she agrees to be considered for
promotion again aqd the third next financial up.gradation shall also be deferred
{0 the extent of period of debarment gye to the ref1sah

(d) Benefit of pay fixation available - egular romotion shall also be

allowed at the time of ﬁnancizt] the umz:{jgngtndepr the MACP Scheme.

Therefore, one increment shall be giv:::.-gr icvel-‘? i e., from which the employee
is promoted and shall be placed at cell tlznual 1o the figure SO arrived at Level-5
and if no such cell is available in Level-5 qshall be placed at the next higher cell
in Level-5 in the Pay Matrix. There sh all’ b wever, be no further fixation of pay
at the time of regular promotion, if it is ,in the same Level-5 as granted under
MACPS; ’

() On his/her Financial Up-gradation MACP Schemeé the officer has an
option under FR 22 (1) (a) (ﬁ to get mls"/l}?: pay fixed in the higher post / grade
pay either from the date of his/her promotion up-gradatjon or from the datg
of his/her next increment viz., 1* January of July of the yeal: 'Thc pay anf
date of increment would be fixed in accordanceé with clarification N OO' 2. 0
Department of Expenditure’s 0.M. No. 1/1/2008-IC dated 13.09.2008. pt:;)ln
shall be exercised within one month from the date of receipt of this of der Z)IJ be
Accounts Department for fixation of pay. Such option 0n¢e exercised shal be
treated as final; and

ting the MACP

() No past cases would be re-opened. Further, while implemen .
ales on account of grant of financial up-

Scheme, the differences in the pay S¢

gradation under the old ACP Scheme (of August 1999) and under the MACP
Scheme within the same cadre shall not be construed as an anomaly.

officer whose pay / date of
the up-gradation may be
The Accounts

re that in respect of the
(Conduct) Rules,
n of the penalty.

3. Accounts Section may ensu
increment has been altered under CCS

granted from the appropriate date on completio '
Section (Pay Branch) should satisfy the conditions before fixing the pay of the officer.
4. This issue with the approval of Competent Authority. .
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/SUPRIA CHAND )

UUTHWWW/ DEPUTY COMMISSIONER OF CUSTOMS
/ESTABLISHMENT

JIAT HTgeTed / GENERAL COMM\ISSIONERATE

To
The individual

Copy to
1) The Chief Commissioner of Customs,

2) The Pr Commr. / Commr. of Customs,
3) The Addl./Joint Commissioner of Customs, General Commissionerate,

4) The Assistant Commissioner of Customs (R&l), Custom Ho i
. ; , use, Ch
5) The Assistant Director, Marine Wing, Custom House, Chennai e
6) CAO/ PAO/Accounts/Vigilance/Confdl/ EDI-Intranet/Notice Board/Hindi Cell

Custom House, Chennai
I, 11, 111, IV, Audit, VII, VIII, Appeal I&II
Chennai



